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The Association of Girl Scout Executive Staff (AGSES) is the
national professional organization maintained for the purpose
of enhancing professional excellence for all eligible Girl Scout
staff. AGSES is an independent, voluntary association and is
an active, working organization that encourages participation
from every member. It serves as a nationwide voice for all Girl
Scout staff. Working in partnership with GSUSA and other
professional groups throughout the country, the organization
continues to examine the needs of its membership - securing
valuable work-related benefits for Girl Scout staff. AGSES
has taken the lead by assisting Girl Scout staff through the
nuances of realignment by offering tools and techniques

for managing stress, blind resume posting, nationwide job
postings, dialogue about retirement eligibility, and more.

Share Our Vision

The Association of Girl Scout Executive Staff defines the Girl
Scout profession. The organization does that through the
following areas of focus:

+ PROFESSIONAL DEVELOPMENT opportunities that
build skills and competencies for individuals employed in
Girl Scouting and that build capacity for the organization.

+ PROMOTION of Girl Scouting as a career.
+ ADVOCACY on behalf of Girl Scout employed staff.

Share Our Goals

+ AGSES will be an inclusive organization.

« AGSES will inspire appreciation for professional
development resulting in a highly skilled professional
workforce.

« AGSES will be recognized by Girl Scout Executive Staff
as the leading provider of professional development
opportunities.

+ AGSES will have organizational systems and processes
with barrier-free access that supports a unified,
consistent national message.

« AGSES members will benefit from the advocacy work of
AGSES.

« AGSES is committed to achieving pluralism and racial/
ethnic diversity; to practicing affirmative action; and to
inspiring the personal commitment of each member to
these goals.

Share the Benefits

AGSES offers something for everyone:.

+ Professional and personal development opportunities

+ A nationwide network of Girl Scout executive staff

+ Collaborative workshop with GSUSA

« MemberLink, a monthly e-newsletter

+ Opportunities for open discussion of issues and ideas

+ AGSES web site, www.agses.org, portions with
“Member-Only” access.

* An annual national convention

+ Anational job posting service

Ablind resume posting service

One of AGSES greatest assets is delivering high quality-low cost services to members by way of annual conventions.
Our conventions offer skill-building workshops, sensitive issues education, pluralism venues, communication tools, and

other opportunities for professional and personal learning opportunities. Not only do the conventions provide national
travel opportunities for its members, they also set the perfect stage for networking, camaraderie, and friendship with Girl
Scout staff in other councils. (Financial assistance is available to members).



